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Job Description

	Job Title
	Corporate & Events Fundraiser

	Department
	Fundraising

	Reports To 
	Fundraising Development Manager

	Base
	London



	Job Purpose: 
This is a critical role in enabling Deafblind UK to achieve its goals - through attracting new supporters, developing them into long-term donors and communicating the organisation’s work to build relationships and future support. It is an important link between Deafblind UK and our community and one of the first points of contact for Deafblind UK, both internally and externally.
Reporting to the Fundraising Development Manager, the new role of Corporate and Events Fundraiser will grow our existing supporter base and drive engagement, loyalty and income through corporate fundraising activities and charity-led fundraising events, especially in the lead up to the charity’s 100th anniversary in 2028.

This is a highly rewarding position for a creative and dynamic individual to make a genuine difference to the support available for people with dual sensory loss.




Principle duties and responsibility

· The identification, cultivation and management of a portfolio of both current and prospective corporate partners as well as coordinating corporate events such as networking events, golf days and other corporate fundraising initiatives.
· Ensure excellent stewardship of existing and new corporate donors, working with the Fundraising Development Manager to create innovative strategies to generate high levels of loyalty and commitment, fostering and enhancing their long-term relationship with the charity.
· Work with colleagues to ensure that any potential corporate supporters are communicated with and are developed to their fullest potential.
· Acknowledge corporate donations, attending cheque presentations and photo opportunities as necessary, working with the Marketing Team to generate positive media coverage.
· Manage and grow a robust programme of charity collection pot and collection stand income in businesses and other high-footfall public spaces.
· Lead on the planning and delivery of a portfolio of charity-led fundraising events, ensuring high standards of safety, accessibility, participant experience and financial success.
· Ad-hoc travel to all events and meetings with key stakeholders and supporters.
· Ensure the monthly management of all income plans, completing performance reports as required to the manager, and tracking performance weekly
· Utilising The Raiser’s Edge Database, maintain an accurate record of supporter details and activity ensuring they receive relevant and timely communication resulting in ongoing fundraising opportunities and development of long-term support.
· Ensure all income targets and Key Performance Indicators are met, informing the Fundraising Development Manager of any concerns or issues as soon as they arise.
· Ensure expenditure is managed in line with agreed budgets, delivering value for money across all areas, and to explore and optimise pro-bono and gift in kind support.
· To represent the charity publicly when required.
· To be aware of and adhere to the Institute of Fundraising Codes of Conduct and Codes of Best Practice.
· To have up to date knowledge, understanding and compliance of GDPR regulations including the handling and protecting personal data in accordance within GDPR guidelines.
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Corporate & Events Fundraiser
Person Specification

This section outlines what you will need to be able to demonstrate to be a successful Fundraiser. We expect that people will work to Deafblind UK Group values in everything we do.

Experience, Skills and Knowledge 

· Minimum of two years in a fundraising role.
· Experience of working with volunteers and/or volunteer fundraisers.
· Demonstrable understanding or experience of the Charitable Fundraising sector and key trends within it.
· Excellent networking and relationship management skills. 
· Be well organised with excellent communication skills including face to face, written and telephone.
· Ability and flexible approach to working on own initiative and as part of a team.
· Ability to work under pressure, prioritising workloads for all our internal and external supporters whilst meeting deadlines with minimum supervision.
· Ability to motivate, develop and influence supporters and volunteers, with a flair for building and maintaining relationships.
· Be creative, resourceful and quick to respond to fundraising opportunities.
· Understanding of the Fundraising regulator’s code of practice.
· Experience of using social network channels for fundraising/promotional purposes.
· Negotiating and influencing skills and sound decision making.
· Good IT skills and proficient in the use of Microsoft Office, including word, power-point, excel and outlook. Experience of database management preferably CRM.

Personal Attributes
· Passionate and inspiring when communicating about the work of Deafblind UK. 
· Self-motivated, enthusiastic and energetic. 
· Ability to work independently and within wider teams across the charity. 
· Passionate about providing an excellent supporter experience.


Notes:
All employees of Deafblind UK must be willing to communicate with Deafblind people for which full training will be provided.

This post will require some evening and weekend working as the needs of the post requires.

The person must be able to travel independently across the Deafblind UK work areas on a regular basis.

The above duties are a guide to the nature of the work required and are not intended to reflect all the tasks associated with the role.
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